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Introductions/Welcome




Housekeeping Items

Upon entry to our session, mics were muted. Before
speaking, you will have to unmute and identify
yourself.

We encourage all of you to participate. To join in on
our conversation or to ask a question, go to the
bottom of the screen where you will see an icon
labeled “chat”. Click on it and you will be able to type
on a side screen that appears.

Please take a moment to check that the name that
appears on your screen is the one that you registered
with. We will be unable to provide CTLE credit, if your
name does not match as we will be unable to confirm
your attendance. Keep in mind that you must attend
the full session to receive full credit. No partial credit
is given.

The power point presentation and hand-outs for this
session will be made available to you on the RBERN
site.
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To Rename Yourself

Hover the cursor over
your information

Click on the blue
button

Click on rename

Type your full name
and press ok.
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Zoom Functions In Brief
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How are you feeling today?

Mood Meter:
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Goals and Objectives for this Session

Purpose:
To provide teachers with background knowledge about the social-emotional needs of English

Language Learners/Multilingual Learners (ELLs/MLLs), and the importance of social-emotional
learning.
Process: On-line interactive learning

Duration: 1 hour and 30 minutes
Takeaways: By the end of this session, you will be able to

define social-emotional learning and why it is important

develop an understanding of the five-core social-emotional competencies
young people need to learn to be successful

understand how SEL serves as the foundation for addressing educational
inequity.
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Context for Learning: Who are our ELLs/MLLs?

Immigrants/Migrants choose to move not because of a dlrect threat or
persecution but mainly to improve their lives. p

been evaluated.
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Video Viewing

(While viewing videos, reflect and take notes to the following

qguestions.)
1. How do the experiences of refugees and immigrants differ?

2. As a result of immigrants/refugees’ experiences, what social-
emotional needs may emerge?

(When we convene, you will be provided a link in the chat box to share your

answers.)
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Video# 1: The Refugee Experience

https://www.youtube.com/watch?v=0g0S34XE2b8



https://www.youtube.com/watch?v=0g0S34XE2b8

Video #2: The Immigrant Experience

https://www.youtube.com/watch?v= tewedUBhAo


https://www.youtube.com/watch?v=_tewedUBhAo

Respond and Share out

1. To respond control and click on this link in the chat box.
https://docs.google.com/document/d/129GM7j1N1HJu2szablZrlpZHFIGbWZVB

2. Write directly on the document provided.

3. Whole group share.
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https://docs.google.com/document/d/1z9GM7j1N1HJu2szabIZr1pZHFJGbWZVBL54gcmK5bHc/edit?usp=sharing

Core Stressors

Core Stressors for Newcomers

This graphic organizer and chart on the following page can inform reaching pracrices, school routines, parent
engagement efforts, and program planning.

Social Support |

Core Stressors

Resettlement
. Basic Needs

Legal Financial

Healthcare
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And Then COVID-19................

1. As educators returning to the classroom, what do you anticipate students will be
feeling? (Please respond in chat)

* Grief
 Worried
* Anxiety
* Betrayed
2. What behaviors may students exhibit?
* Anger
* Reactive aggression

e Lack of trust
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Trauma

Trauma IS not an event itself, but rather the reaction to a series of stimuli or

adverse events that have a significant impact on the social, emotional,
physical or overall wellbeing of an individual. Trauma inducing events can be

brief in time or occur over an extensive time period.
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Examples of Trauma

Adverse Childhood Experiences (ACE) is the result of a CDC study that examines the impact of
traumatic childhood circumstances on the lives of said individuals in adulthood.

Childhood
trauma

Child Abuse & . Mounting Ean
| hMedical lliness outcomes of AN
NEQ ect adverse childhood

Accidents Bullying

i ] experiences can
Sexual Assault Hostage Situations lead to early

death.

Social and

MNatural Disasters )
environmental factors

Inconsistent familial
contexts

Harassment and Immigration _
= = a = SOURCE: Centers for Disease Control and Prevention
Intimidation exXxperiences

Domestic Viclence

DESERET NEWS GRAPHIC
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https://www.cdc.gov/violenceprevention/childabuseandneglect/acestudy/index.html

Just breathe




Social-Emotional Learning,
Trauma Informed Practices

and Equity




Why must we address SEL?

://www.youtube.com/watch?v=Do1R67EkONI

(CASEL: Collaborative for Academic and Social Emotional Learning)


https://www.youtube.com/watch?v=Do1R67Ek0NI

Why must we address SEL?

 Studies show that SEL leads to extensive and positive outcomes for
students. One group of researchers (Kautz, Heckman, Diris, Baster Weel, &

Borghans, 2014) found that SEL increases:

It also decreases:

e Absenteeism

. ] * Dropout rates

¢ ngh schoo graduatlon rates * School and classroom behavior
issues

Suspensions

Drug use

Alcohol abuse

Physical abuse
Psychological abuse
Teen pregnancy

Mental health problems
Criminal behavior
Death (suicide)
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e Postsecondary enrollment

e Postsecondary completion
* Employment rates and
* Average wages


http://www.nber.org/papers/w20749

What is Social-Emotional Learning?
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https://casel.org/what-is-sel/

Social Emotional learning is...........

e ....the process through which children and
adults acquire and effectively apply the
knowledge, attitudes and skills necessary to

* understand and manage emotions (Self-
Awareness)

» set and achieve positive goals (Self-
Management)

» feel and show empathy for others
(Social Awareness)

» establish and maintain positive
relationships (Relationship Skills)

* make responsible decisions
(Responsible Decision-making)
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5 Core
Competencies

2 Self

2 Social/Relationship

1 Responsible Decision-
making

" CLASSROOMs

SELF- SELF-
AWARENESS MANAGEMENT

SOCIAL
AWARENESS

RELATIONSHIP




Reference:

SEL Competencies

https://casel.org/homes-and-communities/

January 2017

SOCIAL AND EMOTIONAL LEARNING (SEL) COMPETENCIES

The ability to accurately recognize one’s own
emotions, thoughts, and values and how they
influence bahavior. The ability to accurately as-
sess one's strengths and limitations, with a well-
grounded sense of confidence, optimism, and a
“growth mindset.”

The ability to take the perspactive of and em-
pathize with others, including those from di-
verse backgrounds and cultures. The ability to

understand social and ethical norms for behav-

lor and to recognize family, school, and com-
munity resources and supports.

RESPONSIBLE DECISION-MAKING

The ability to make constructive choices about
personal behavior and social interactions based on
ethical standards, safety concerns, and social
norms. The realistic evaluation of consequences of
various actions, and a consideration of the well-
being of oneself and others.

2 IDENTIFYING EMOTIONS
O PERSPECTIVE-TAKING
= Ac TE SELE-PERCEP D IDENTIFYING PROBLEMS
URA ~PERCEPTION
. s o 2 EMPATHY

2 ANALYZING SITUATIONS
2 RECOGNIZING STRENGTHS

2 APPRECIATING DIVERSITY
g 2 SOLVING PROBLEMS
ELF-CONFIDENCE

O RESPECT FOR OTHERS

! The ability to establish and maintain healthy
and rewarding relationships with diverse indi-
viduals and groups. The ability to communicate
clearly, listen well, cooperate with others, resist
inappropriate social pressure, negotiate conflict
constructively, and seek and offer help when
needed.

2 EvalwuaTing
2 SELP-EPPICACY

The ability to successfully regulate one’s emo-
tions, thoughts, and behaviors in different situa-
tlons — effectively managing stress, controlling
impulses, and motivating onesalf, The ability to
set and work toward personal and academic
goals.

2 RercecTing

D ETHICAL RESPONSIBILITY

= IMPULSE CONTROL

2 COMMUNICATION
2 STRESS MANAGEMENT

BOOIAL
AND

EMOTIONAL

O SOCIAL ENGAGEMENT LEAINING

S SELF-DISCIPLINE

2 RELATIONSHIP BUILDING
> SELF-MOTIVATION

2 TEAMWORK
2 GOAL SETTING

= ORGANIZATIONAL SKILLS

JANUARY 2017

COLLABORATIVE FOR ACADEMIC, SOCIAL, AND EMOTIONAL LEARNING

NYC RBERN, Fordham University


https://casel.org/homes-and-communities/

Proposed Framework to Address SEL as a Lever for Equity

Essential Questions
Each Community Must Answer

What do we want our children
to become, to know, and to be
able to do when they graduate?

How can the entire community
be organized te ensure that all
students reach the stated goals?




Hover over the QR Code with your phone to access the SEL
framework. Take a moment to read through the elaborations
made to the competencies of Self-Awareness and Self-
Management.




What are the skills that need to be developed under each core

competency?

Reference:

https://casel.org/homes-and-communities/

Definition of each
competency
updated

to explicitly
address SEL as a
lever for equity

SELF-AWARENESS:

The ability to identify and understand one’s
own emotions, thoughts, personal and
social identities, goals, and values and how
they influence behavior across contexis. The
capacity to critically assess one’s strengths
and limitations, with a well-grounded sense
of confidence, optimism, self-efficacy, and
social connectedness.

Identifying emaotions

Linking thoughts and feelings
Self-confidence

Self-efficacy

Integrating personal and socio-cultural
identities

Analyzing of beliefs, mindsets, and biases
= Social interdependence

SELF-MANAGEMENT:

The ability to regulate emotions and
behaviors. This includes the ability to delay
gratification, manage stress, and control
impulses through coping. It includes manag-
ing expressiveness, perseverance, and
agency in addressing personal- and group-
level challenges to achieve personal and
collective goals.

Stress management and coping skills
Self-discipline and impulse control
Self-motivation

Goal setting

Planning and organizational skills
Personal and collective agency

« " 8 0

SOCIAL AWARENESS:

The ability to take the perspective of and
empathize with others, including those from
diverse backgrounds and cultures. The ability
to understand broader historical and social
contexts and norms for behavior in different
settings and to recognize family, school, and
community supports for self and others.

Perspective-taking

Empathy

Acknowledqging diverse social norms
Respect for others

Recognizing setting demands and
opportunities

= Determining common social goals and int
ests

RELATIONSHIP SKILLS:
The ability to establish and maintain healthy

rewarding relationships and to effectively navigate
settings with different social and cultural norms
and demands. The ability to communicate clearly,
listen actively, negotiate conflict constructively,

seek help, and offer leadership when needed
work collaboratively to problem-solve across
differences.

Effective communication
Social engagement
Relationship building
Teamwork and leadership
Cultural competency
Collaborative problem-solving

The ability to make caring, constructive
choices about personal behavior and
social interactions across settings.
Critically examining ethical standards,
safety concerns and behavioral norms,
and making realistic evaluations of ben-
efits and consequences of options and
actions for collective well-being.

Evaluating

Reflecting

Identifying social problems
Analyzing individual and institutional
impacts

Ethical responsibility :

= Co-creating a sense of belonging and
thriving

er-

and

and

5 J020 TASEL. All nghts reserved



https://casel.org/homes-and-communities/

SEL QUESTIONS TO PONDER:

As you begin this school year and reflect on self awareness
and management, identify one or two strengths you possess
that has served you well during this time. (Please post your
response in the chat box)

What ideas do you have to build a supportive, nurturing
classroom environment that will promote students’ self-
awareness and self-management skills?



Did we meet our goals today?

* Defined social-emotional learning and why it is important.

* Developed an understanding of the social-emotional needs of
ELLs/MLLs

* Learned about the five-core social-emotional competencies young
people need to learn to be successful.

 Examined the revised SEL framework and have a developing
understanding of how it can be used to address educational
Inequity.
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In closing, a Self-Care Tip

There 1S no joy
without gratitude.

Brené Brown

Daily record 7 unique things that you're

grateful for right now. OR
Take a daily Gratitude Photo

Reference: Tina H. Borden, Take Time for You
Solution Tree




Reflect and Respond

Please take a moment to reflect and provide us with feedback by completing the
evaluation form.

Use this link in the chat box to reflect and provide us with feedback.

https://docs.google.com/forms/d/e/1FAIpQLSelRR3dR37GNzjGgtf9rQB4ae2yhKxyPs8-RfebynZhrvvVGg/viewform

Contact and additional information:

Elsie Cardona-Berardinelli ecardona3@fordham.edu

Deirdre Danaher ddanaher@fordham.ed %%@w
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Comments/Questions




RESOURCES

1. New York State Education Department —SEL Resources [ [=]
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2. NYC RBERN




